Important Notice

LOCAL INCENTIVES SUPPORTING

NATIONAL BOARD CERTIFICATION IN MARYLAND

This page reflects the most recent information available to the National Board for Professional Teaching
Standards at the time of posting. Incentives listed below are offered at the discretion of the individual
local agencies or contracts and are subject to change. The National Board for Professional Teaching

Standards is not responsible for the accuracy of the information found herein.

Please contact the

appropriate school district directly to confirm the incentives listed and contact us with any updates at

outreach@nbpts.org.

School District

Candidate Fee

Support

Other Support

NBCT Incentives

ALLEGANY (2006-2007) $1,756
ANNE ARUNDEL One release day for (2006-2007) $2,000
portfolio preparation
BALTIMORE CITY During the certification (2006-2007) $4,000
process, teachers may use [salary
their NBPTS portfolio in lieu
of the BCPSS evaluation
DSA portfolio.
BALTIMORE (2006-2007) $2,000
BOWIE CITY $10,000 to help |Funds will also be used to
offset the cost provide technical support
for candidates (videotaping,
copying, etc.).
CALVERT (2006-2007) $2,000
CAROLINE (2006-2007) $2,000
salary
CARROLL (2006-2007) $5,000
stipend
CECIL (2006-2007) $2,000
CHARLES (2006-2007) $2,500
stipend
DORCHESTER (2006-2007) $2,000
FREDERICK (2006-2007) $1,000 to
salary
GARRETT (2006-2007) $2,000 to
salary
HARFORD (2006-2007) $2,000
HOWARD (2006-2007) $2,000
stipend
KENT (2006-2007) $2,000 to
salary
MONTGOMERY (2006-2007) $2,000 to
salary

Page 1

Maryland Local Action




School District Candidate Fee Other Support NBCT Incentives

Support

PRINCE GEORGES (2006-2007) $5,000

QUEEN ANNE'’S (2006-2007) $2,000 to
salary

SOMERSET (2006-2007) $2,000 to
salary

ST. MARY’S (2006-2007) $3,000
stipend

TALBOT (2006-2007) $2,000

WASHINGTON (2006-2007) $2,000 to
salary

WICOMICO (2006-2007) $2,000

WORCESTER (2006-2007) $2,000
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